
An Invitation to Congregations
presbyterianm

ission.org/residency

The Sm
all Church Residency Program

 
is a tim

ely and innovative program
 focused on spiritual, 

vocational, and congregational transform
ation. The 

program
 pairs sm

all, underserved congregations in rural, 
sm

all town and urban settings with recent sem
inary 

graduates in two-year pastoral calls. The program
 is 

designed to renew the Presbyterian C
hurch (U

.S.A.) by 
developing m

issional pastors and equipping them
 to 

serve and grow sm
all congregations.

For m
ore inform

ation, please contact Cindy Cushm
an 

at 502-569-5381 or residency@
pcusa.org.

H
ow

 to get started?
If you think the Sm

all C
hurch Residency Program

 is what your 
church is looking for, then here is how to proceed…

C
ontact the Sm

all C
hurch Residency Program

 office to let them
 

know of your interest (followed by contact info).
M

eet with your Session and PN
C

 and get their approval.
M

eet with your Presbytery C
O

M
 Liaison to acquire the necessary 

presbytery approvals and com
m

itm
ents.

W
hen filling out your congregation’s M

inistry Inform
ation Form

 
(M

IF) on the C
hurch Leadership C

onnection, check the position 
title “Solo Pastor (For Such a Tim

e as This Pastoral Resident).”



“Yes we are alive. Yes, we do have a future. Yes,  
God is still at work in our church. There is m

ore  
we can do.”

—
Sara Bram

lett, ruling elder,  
First Presbyterian Church,  

Pontotoc, M
ississippi

Is your church eligible to participate?
The program

 is designed to serve sm
all congregations that are open  

to change and interested in increasing their com
m

unity engagem
ent 

and exploring new m
inistries. Participating churches m

ust:
Be sm

all churches (generally, though not strictly, defined as less 
than 100 m

em
bers or less than 75 in worship).

Be able to support a full tim
e pastor at the presbytery m

inim
um

 
salary for the two year period (yoked parishes, or congregations 
sharing a pastor, are accepted).
H

ave presbytery’s com
m

itm
ent to pay their portion of the salary 

support grant ($3,000 per year for one congregation, $2,500  
per year if there is m

ore than one congregation participating  
in the presbytery).
H

ave presbytery’s com
m

itm
ent to assign a pastor m

entor  
for the resident and organize a cluster learning group with  
other new pastors that would m

eet m
onthly.

Is the Sm
all Church Residency Program

  
a good fit for your church?
The program

 is seeking churches that…
M

ay have few m
em

bers, but are active and ready to explore G
od’s 

call for them
 in their com

m
unity.

Are located in a changing com
m

unity with possibilities for  
new outreach.
Are located in a com

m
unity of high need, with a m

em
bership  

that desires to serve G
od’s people in its m

idst.
Are interested in being a “teaching congregation” for a new pastor 
as he or she develops their gifts and skills in pastoral leadership. 

W
hat benefits w

ill your church receive?
A new pastor who has a passion for learning about and serving  
the sm

all church.
A new pastor who receives specialized training in church growth 
and com

m
unity engagem

ent from
 national staff.

O
ngoing support from

 the presbytery through the salary support 
grant, and the pastoral resident’s m

entor and learning cluster group.  
O

ngoing support from
 the Sm

all C
hurch Residency program

 office, 
which subsidizes the salary support grant and m

entor stipends and 
offers a connection to the denom

ination’s leaders in church 
transform

ation, leadership developm
ent and theology and worship.

For m
ore inform

ation, please contact Cindy Cushm
an 

at 502-569-5381 or residency@
pcusa.org.


